has supplied a rich source of variation. In effect, by placing research from many disciplines under an evolutionary rubric, this book may stimulate conversations across disciplines and, in the process, attract new adherents to an evolutionary way of thinking. I hope some of the variation generated by these processes will be selected and lead to new and interesting research directions. Thus, in the end, by taking a very eclectic approach, Aldrich has been true to the spirit of his evolutionary framework. Time (and future research) will tell whether the advantages of such a wide-ranging eclectic approach outweigh its disadvantages. Overall, then, this book will make a valuable addition to the libraries of organizational scholars. It should also be a valuable training aid for doctoral students because it will allow them to see how a prominent organizational scholar synthesizes and interprets the diverse research that makes up organizational studies.
The introductory essay by Neumark provides an excellent overview of the empirical chapters that follow. The introduction in fact presents just all about the information that nonspecialist readers would need, both in the main text of the article and in highly informative summary tables of the chapter findings. Aside from summarizing the papers, Neumark does a nice job of evaluating and interpreting the findings and of attempting to reconcile conflicts where they exist.
The answers provided by the authors of individual chapters to the big questions of whether mobility and job insecurity increased in the 1990s can be quickly summarized, though such summaries necessarily miss much of the nuance that make these chapters interesting to specialists. Jaeger and Stevens found that the share of workers with low job tenure rose in the U.S. during the 1970s but has been stable since 1983. The finding of higher instability in the 1980s as compared with the 1970s was reinforced by Bernhardt Morris, Handcock, and Scott using different data and methods. Neumark interprets the findings of this volume to imply a weakening of the bond between workers and employers, but he argues that the change is not huge and has not persisted long enough to constitute a trend, being instead possibly "a unique product of changes in the corporate world in the 1990s" (p. 23). Not all readers (and perhaps not even all the authors of the chapters in the volume) would necessarily agree with this characterization. Certainly it will take more data to see if these changes have persisted into the first years of the current decade. But any researcher working in the areas of job mobility, contingent work, or corporate downsizing needs to pay close attention to the excellent research reported in this volume.
